
Salary Board Agenda 
March 25th 2026 

 

 

Approve the Minutes of the March 11th, 2026 Meeting. 
  
_______ Motion to accept    
 
_______ Motion seconded 
 
 
Announce – There were four (4) Executive Sessions: 
    
   March 17, 2026 (Public Safety - Wages) 
   March 18, 2026 (Planning – Wages) 
   March 18, 2026 (Soil Conservation – Wages) 
   March 20, 2026 (Correctional Facility – Wages) 
 

Motions Before the Board 
 
 
Sheriff                             Presented by: Dave Powers 
 
The rate for Trevis Pearson, Full-Time Deputy Sheriff, who completes six (6) years of service, effective 
3/31/2026, at $22.76 per hour. 
 
_______ Motion to accept    
 
_______ Motion seconded 
 
 
Soil Conservation:      Presented by: Tracey Dengler-Crawford 
 
The rate for the New Hire of Lainey Pilewski, Full-Time Administrative Assistant, replacing Laura Dengler, 
effective 4/06/2026, at $19.00 per hour.  After ninety (90) days of training increase to $19.50 per hour 
(7/06/2026), eligible for the 01/01/2027 increase. 
 
_______ Motion to accept    
 
_______ Motion seconded 
 
 
 
 
 



 
 
Human Services                Presented by: Sue Watkins 
 
Ratify the rate for the Emergency Re-Hire of Linda Lilley, Per-Diem Driver, replacing Dennis Mattern, 
effective 3/10/2026, at $14.50 per hour. 
 
_______ Motion to accept    
 
_______ Motion seconded 
 
 
Planning        Presented by: Samantha Travis 

 
Set the rate for the New Hire of Jerry Millard Jr., Full-Time Deputy Director of Planning, replacing 
Samantha Travis, effective 4/20/2026, at $58,000.00 per year.  
 
_______ Motion to accept    
 
_______ Motion seconded 
 
 
 

 
 

For Information Only 

Juvenile Probation 
 
The rate for the Transfer of Jarrod Jull, Full-Time Juvenile Probation Officer, transferring from Full-Time 
Intake Specialist, replacing Henry Peterson-Banks, effective 04/06/2026, per the SEIU Court Appointed 
Contract, at $22.80 per hour. 
 

Human Services 
 

The rate for the New Hire of Amanda Keister, Full-Time Caseworker I – Ongoing, replacing Henry 
Sparber, effective 3/30/2026, per the PSSU Professional Contract, at $22.02 per hour. 
 
The rate for the New Hire of Myra Jo Granat, Full-Time Caseworker I – Ongoing, replacing Linda Gens, 
effective 3/16/2026, per the PSSU Professional Contract, at $22.02 per hour.   
 
 

Correctional Facility 
 

The rate for Christopher Davis, Full-Time Correctional Officer, who completes nine (9) years of service, 
effective 3/29/2026, per the AFSCME Contract, at $25.13 per hour, plus shift differential. 
 



Treasurer 
 

The rate for Heather Kerr, Full-Time Fiscal Assistant, who completes four (4) years of service, effective 
3/28/2026, per the SEIU Residual Contract, at $23.00 per hour. 
 

Public Safety 
 

The rate for Michael Betts, Full-Time 911 Shift Leader, who completes ten (10) years of service, effective 
4/3/2026, per the SEIU Residual Contract, at $26.79 per hour, plus shift differentials. 
 

Public Defender 
 

The rate for Haiden Baker, Full-Time Intake Specialist, replacing Jarrod Hull, effective 3/23/2026, per the 
SEIU Court Related Contract, at $19.64 per hour.   


